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I o p I O l re n d S How has the gap in trust between business and government changed over time?
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Fuente: Foro Econémico Mundial. Encuesta sobre el Programa Global de 2015



¢, ES NECESARIO INVESTIGAR MAS SOBRE
LIDERAZGQO?

CEO Challenge® 2015

CEOs across Europe,
including the UK, put
customer relationships
at the top of their
strategic priorities —
with corporate brand
and reputation also
making the top five.

Globally, the top

priority is dgvelopmg TOP 5 GLOBAL
human capital. CHALLENGES

1. Human capital
. Innovation
. Customer relationships
. Operational excellence
. Sustainability
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